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A FEW USEFUL TIPS FOR PERSONALITY TEST
It may not be very important to analyse the types of possible 

questions in the personality test. However, it may be useful to keep an idea 
of the possibilities in mind during your preparation. The Interview Board 
may check your views on a controversial subject as well as your reasons 
for holding such views. Whether you are blindly and illogically keeping an 
opinion or whether you have your own sound reasons behind it are important 
in judging your personality. Analytical skills have a great role in effective 
administration. The Board may try to know how well you would apply your 
knowledge and skills in the discharge of your duties. Your ability to negotiate 
and to settle issues is certainly of interest to the recruiter. 

The Board is most likely asks questions to verify the veracity of your 
claims in the application to the main examination. This involves checking not 
only your potential, but your integrity. A question like what is the biggest 
mistake made in your life can bring out shades of your character. An answer 
that you never made a mistake will reveal what kind of person you are. On 
the other hand, if you mention an instance where you went wrong, and also 
indicate what lessons you learnt from your mistake, you would confirm your 
credibility. An officer has to be trustworthy. 

Questions based on your personal data including your extracurricular 
achievements and hobbies furnished by you in the Detailed Application Form 
for appearing in the Mains is often the starting point of your interview. It 
is most likely that some general questions on your personality come up. 
Therefore it is extremely important that you fill in the final part of the form 
that carries such data with great caution. Never try to project an imaginary 
personality. Be yourself. Do keep a copy of the online application with you 
and be ready to give fine answers on anything related to the data. Consider 

the following matters while appearing for personality test:

 " Dress elegantly. Avoid striking colours.
 " Maintain neatness and good hygiene.
 " Start with a pleasant greeting – Good morning or Good afternoon.
 " Be calm, positive, pleasant, enthusiastic and cheerful.
 " Do not try to carry baggage to the interview room; keep only essential 
documents / certificates with you.

 " Women should avoid flashy ornaments, pungent perfume, transparent 
attire, and plunging neckline.

 " Be natural; be yourself in words and body language.
 " Listen carefully.
 " Do not interrupt a member while he speaks.
 " Get a clarification, if you have not understood a question properly.
 " Answer briefly, to the point.
 " Speak in an orderly way.
 " Give informed answers.
 " Do not talk too fast to show your fluency.
 " Never enter into arguments or try to score debating points.
 " Confess ignorance instead of bluffing. None knows everything.
 " If the Board laughs, you may smile.
 " Do not try to be a joker.
 " Do not gesticulate too much.
 " Never try to impress the Board by going for cumbersome words or 
pedantic style.

 " Never respond with undue haste to a question, give a thoughtless answer 
and then try to make a correction. Instead, think for a moment and answer.

 " Avoid mannerisms such as ‘you know’, ‘i think’, ‘well’, and ‘basically’.
 " Do not fiddle with things on the table.
 " Look into the eyes of the members while you speak.
 " Never take extreme positions in controversial issues.
 " Be consistent.
 " Do not generalise too much.
 " Thank the members / chairman before you leave after the session. 
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Keep in Mind
Attending a few mock interviews held by experts will help 

develop the required skills in techniques, correct your errors and eliminate 
mannerisms. Steps for enhancing your overall personality are vital. Success 
comes not by chance, but as a result of trying with total dedication. Emotional 
stability is important. Further, you should have an ounce of common sense 
along with tonnes of intelligence. The slogan has to be “I will win.”

FINAL SELECTION
 " Hence the total mark in the main test is 2025 (mains 1750 + interview 
275 = 2025). 

 " The final rank of the candidates will be determined on the basis of the 
marks that he/she secured in the main test including personality test.

STRUCTURE OF MAIN ExAMINATION MARKS 
(WRITTEN & PERSONALITY TEST)

The written examination will consist of the following papers:

Qualifying Papers:
1. Paper-A (One Language from the 8th Schedule of the Constitution)  300 Marks
2. Paper-B (English) 300 Marks

Papers to be counted for Merit (Ranking)

Paper-I Essay 250 Marks
Paper-II General Studies- I 250 Marks
Paper-III General Studies - II 250 Marks 
Paper-IV General Studies - III 250 Marks
Paper-V General Studies - IV 250 Marks
Paper-VI Optional Subject - Paper 1 250 Marks
Paper-VII Optional Subject - Paper 2 250 Marks

Sub Total (Written test) 1750 Marks
Personality Test 275 Marks

Grand Total 2025 Marks

UPSC Official Website : www.upsc.gov.in
Website for online application : www.upsconline.nic.in

Table IX:  Toppers Marks and Percentages

NAME
MARKS SECURED

TOTAL %
ALL INDIA 

RANKWritten Interview

Haritha V. Kumar 1013/2000 180/300 1193/2300 51.87 1

Sriram V 919 / 2000 230/300 1149/2300 49.96 2

Gaurav Agrawal 769 / 1750 206 / 275 975 / 2025 48.15 1

Ira Singhal 920 / 1750 162/275 1082/2025 53.43 1

Renu Raj 858/1750 198/275 1056/2025 52.14 2

UPSC CIVIL SERVICES ExAMINATIONS: 
MYTHS & REALITIES

Indeed, most of the Civil Services Aspirants are faced with host of 
dilemmas. The tremendous prestige of the examination has created an aura 
about the examination and given rise to many half-baked truths, which 
heighten the sense of awe. Here, my attempt is to explore certain popular 
“myths” among the aspirants and bring the corresponding “realities”.

 " Myth: The Indian Administrative Service (IAS) is the best service to which 
one can be selected through the Civil Service Examination (CSE). Hence, 
one should only aim for the IAS and no other services.

 � Reality: The IAS is undoubtedly among the best services. However, 
there are other services, which are equally important and satisfying. 
Hence, it is necessary to have some idea of career opportunities in 
other services like IFS, IPS, IRS, IIS, etc.

http://www.upsc,gov.in
http://www.upsconline.nic.in
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 " Myth: Only highly intelligent students with an excellent academic record 
are successful at the CSE.

 � Reality: How does one measures intelligence? Can we call someone 
highly intelligent just because he/she scores 100% in Mathematics or 
Physics at the 10th Class level? The fact is that the notion of intelligence 
is susceptible to varied definitions. However that may be, a survey 
conducted a few years back indicated that most of the successful 
aspirants had secured only a second division in graduation. So while 
a high academic score is a definite asset, a second or a third division 
in no way hits your chances. You may yet prove yourself.

 " Myth: Every optional has a ‘cut-off’ mark. Hence it is better to choose 
one with a low cut-off.

(a) Reality: What do we mean by cut-off? Only 10,000 or more qualify at 
the preliminary – in proportion to the vacancies of various services 
available. The marks scored by the last candidate mark the ‘cut-off’ 
Thus all candidates who score more than the cut-off will qualify 
and all those who don’t will not. You should remember that this is a 
competitive examination. There is no qualifying score. Whatever the 
marks, the first 10,000 candidates will qualify. Thus the cut-off point 
changes from year to year. If the questions are difficult the ‘cut-off’ 
mark automatically comes down.

 " Myth: In order to be successful at the Civil Services Examination an 
aspirant has to work for at least 16 hours a day.

(a) Reality: While people claim long hours of study, yet it is doubtful 
whether 16 hours of intensive study is humanly possible. Remember, 
“it is not the number of hours that is important but the work that you 
put in those hours that is important”. Each one of us has a “span of 
attention” and the preparation should be tailored accordingly. There 
is no need confusion with the number of hours. 

 " Myth: The preliminary examination is a ‘gamble’. Whatever the level 
of preparation, one can never be sure of successful till the results are 

announced. Hence, it is better to commence preparation for the Mains, 
only after the Prelims.

(a) Reality: Every competitive examination has a ‘chance’ factor. The 
Civil Services examination is no different. While, there is an element 
of chance it can be reduced to a large extent by well-directed effort. A 
student, who has prepared in the right direction, has 90% percent of 
chance of being successful. Moreover, the Mains exam is conducted 
90 days after the declaration of the preliminary result. 90 days is ‘just 
not’ sufficient to prepare for one optional subject, four General Studies 
papers and an Essay plus qualifying papers.

 " Myth: The provisions of reservation are not applied at the preliminary 
Examination

(a) Reality: The provisions of reservations are applied at each stage of 
the examination, Otherwise; a proportional representation to the 
next stage is not possible.

 " Myth: An aspirant has to have a deep insight into the optional in which 
he is appearing at.

(a) Reality: Experience of successful candidates has disproved this 
largely accepted fact. Aspirants who have not had adequate time to 
grasp the nuances of the subject have also scored high. Perhaps this 
is because of good writing skills and a proper approach to the subject. 
The trend of scores in the previous examinations indicates that the 
UPSC expects a general level of knowledge in any optional rather 
than a scholarly attitude.

 " Myth: The general essay paper has been introduced to the disadvantage 
of a student with a ‘pure’ science background.

(a) Reality: The general essay paper has been introduced to check the 
competence of the student in drafting skills. The marks scored by 
the aspirants, in the previous examinations are clearly indicates that 
it is not necessary to have flowery or bombastic language to score 
high. The general essay is GENERAL as the name indicates. Good 
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command over the language and good writing skills are definitely 
assets, but need not be regarded as necessities. Clear and Cogent 
expression is rewarded and even a student of pure sciences can score 
high. Hence none has an unfair advantage. 

 " Myth: The compulsory language papers are only qualifying and do not 
require any preparation.

(a) Reality: The compulsory papers viz., a modern Indian language and 
English are only qualifying i.e., an aspirant has to score the minimum 
pass marks in these subjects. However one cannot take it for granted. 
For example, a student appearing at the examination from Andhra 
Pradesh tends to choose his mother tongue i.e., Telugu as his modern 
Indian language. Usually, a student has been educated in English 
medium looses touch with writing skills in Telugu after his Xth 
standard and while we could be very fluent in speaking the language, 
writing is an entirely different skill. Instances are not lacking where 
aspirants who were categorised as the ‘most probable’ have failed to 
qualify in the language papers. Moreover, the questions are becoming 
tougher year by year. Thus, it is safe to prepare for qualifying paper. 
The qualifying paper in English need not be prepared for if one has 
been educated in English medium

“The distance is nothing: it is only the first step that is difficult. Take the first 
step with bold mind set up and strong determined.”

“One important key to success is self-confidence. An 
important key to self-confidence is preparation” 

Arthur Ashe
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